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AGREEMENT made and entered into this 2nd day of May, 2011, by and between the 
BOARD OF EDUCATION OF THE HALF HOLLOW HILLS CENTRAL SCHOOL DISTRICT 
(hereinafter referred to as the "District") and the HALF HOLLOW HILLS ASSOCIATION 
OF UNIT MEMBERS, (hereinafter referred to as the "Union"). 
ARTICLE 1 - UNION RECOGNmON 
The District recognizes the Union as the bargaining representative for the bargaining 
unit, which Union was duly recognized as such by resolution dated july 22, 1994. The 
bargaining unit is comprised of Lunchroom Monitors, Special School Monitors and Hall 
Monitors. 
ARTICLE 2 - DURATION 
The terms of this Agreement shall commence on July 1, 2011, and shall continue in 
force and effect until June 30, 2016. 
ARTICLE 3 . EMPLOYEE RIGHTS 
A.	 Personnel File 
Upon request, each individual in the bargaining unit shall have access to his Or 
her personnel file in the Central Administration office during regular business 
hours. The individual shall be permitted to make copies of documents, at the 
prevailing rate, in his or her file other then "prior employment materials." The 
individual shall be entitled to be accompanied by a representative of the Union 
when examining his or her file. 
B.	 Dues Deductions 
The District agrees to deduct dues for the Union from the salaries of those 
unit members employed by the District and from whom dues deduction cards 
have been received/ until canceled in writing by the employee. The District 
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further agrees to transmit the monies promptly to the Union. 
C.	 Agency Fee 
The District shall deduct an agency service fee from the salary of all employed in 
the bargaining unit who are not members of the Association. The agency fee 
deduction is to be made in the same manner as authorized dues deduction. The 
Union shall supply the District with a list of names of non-members at least 
fifteen days prior to the deduction of the agency fee. Upon the request of the 
Association, the District shall provide a list of all employed unit members in 
October of each year. 
ARTICLE 4 - SCHOOL CLOSINGS 
A.	 If there is a delayed opening or early dismissal, the unit member will be paid for 
their assigned hours. In the event of a delayed opening, unit members are to 
report to work as close to their assigned time as possible. 
S.	 If there is an emergency school closing when employees are not required to 
report to work, and if the day is not made up, unit members will receive one 
day's pay at the end of the school year for their reguiar hours. 
ARTICLE 5 - TRAINING 
Unit	 members will be required to complete four hours of unpaid professional 
development annually. The President of the Association shall meet and confer with the 
Coordinator of Staff Development regarding the subject matter of Professional 
Development Plan CPDP") workshops. 
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ARTICLE 6 - SALARY
 
All unit members will be required to enroll in direct deposit. Salaries of unit members 
covered by this Agreement are set forth in the salary schedule. Unit members hired on 
or after July 1, 2011, will follow a new salary schedule. 
ARTICLE 7 - OTHER BENEFITS 
A. Sick Leave 
1. Unit members with less than five years of service shall be granted tv-Jo days 
of sick leave annually to be used for personal illness. Unit members who have 
completed five years of service shall be granted four days of sick leave annually 
to be used for personal illness. Unused sick days can be accumulated from year 
to year without limitation. 
Z. Unit members who have completed fifteen years of service shall be granted 
three days of personal leave annually to be used for personal business. Unused 
personal days will be carried over as sick days. The use of these three personal 
days will not be counted against the member's eligibility for an attendance 
bonus, 
B. Bereavement Leave 
1. Unit members will be entitled to one paid day for the death of a child, 
parent, sibling, mother-in-law, father-in-law or grandchild, which is not 
chargeable. 
2. Unit members will also be entitled to wo additional unpaid bereavement 
days. The use of these days (total of three) will not be counted against the 
member's eligibility for an attendance bonus. 
3. Unit members will also be entitled to three paid days for the death of a 
spouse. The use of these days will not be counted against the member's 
eligibility for an attendance bonus. 
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C. Attendance Bonus 
1. A unit member, who works six hours or more per day, shall be entitled to 
receive either an annual bonus or a monthly bonus, but not both, in accordance 
with the following schedules: 
Annual Bonus:	 oabsences = $1,000 Monthly Bonus: 
1 absence = $900 oabsences = additional $4.00 
2 absences = $800 per workday per month 
3 absences = $700 
2. A unit member, who works less than six hours per day, shall be entitled to 
receive either an annual bonus or a monthly bonus, but not both, In accordance 
with the followin9 schedules: 
Annual Bonus:	 0 absences = $750 Monthly Bonus: 
1 absence = $675 oabsences ~ additional $3.00 
2 absences ~ $600 per workday per month 
3 absences = $525 
3. Absence is defined as failure to report to work on a workday for any reason. 
The follOWing will not be counted in calculating a unit member's eligibility for an 
attendance bonus: personal bUsiness, bereavement leave, jury duty and workers' 
compensation absence. 
4. The bonus shali be paid in the member's last paycheck in June of the bonus 
year. At the end of the year, the attendance of each unit member will be 
examined and the	 bonus which results in more money for the unit member 
will then be paid out in a lump sum. 
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D.	 Recruitment Bonus 
A unit member who recruits an individual for hire by forwarding to the District­
wide Administration Office the individual's name and the referred individual is 
thereafter hired and serves as a unit member for at least six months shall receive 
a $100 recruitment bonus. The unit member shali not be eligible for the bonus if 
the individual learned of the opening by means other than by the unit member. 
ARTICLE 8 - GRIEVANCE PROCEDURE 
A.	 Definition of Grievance 
Grievance shall mean a claimed violation of an express provision of this 
Agreement. 
B.	 Time Limitation 
No grievance will be entertained unless it is forwarded at the first stage in writing 
thirty working days after the unit member knew or should have known of the act 
or condition upon which the grievance is based. In no event will a grievance be 
entertained foliowing S;,(ty working days of the date of the oCCUrrence of the act 
or condition upon which the grievance is based. 
C.	 First Stage 
The aggrieved employee shall present the grievance to his/her immediate 
supervisor, in writing. The immediate supervisor shall render his/her 
determination to the aggrieved employee within five working days of receipt of 
the written grievance. If such grievance is not satisfactorily resolved at this 
stage, the aggrieved employee may proceed to the second stage. If the 
grievance affects unit members in more than one bUilding, same may be 
commenced at the Superintendent's level. 
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D.	 Second Stage 
If the grievant or the Union is not satisfied at the first stage, the aggrieved 
employee or the Union may appeal the determination to the Superintendent of 
Schools within five working days of receipt of the decision at the first stage. 
Thereafter, the Superintendent of Schools shall schedule a meeting with the 
aggrieved employee and/or the Union to review the grievance within fifteen 
working days of receipt of the request for appeal. The decision of the 
Superintendent of Schools shall be final and binding upon the parties. 
ARTICLE 9 - MISCELLANEOUS 
A.	 All vacancies for unit member positions shall be posted in each building with a 
copy sent to the Association President. 
B.	 Unit members shall be responsible for the cleanliness of their assigned tables 
during the entire lunch period. Cleanliness includes: no garbage, crumbs or 
individual spills. Unit members shall not be required to wash tables and chairs in 
the cafeteria at the conclusion of the final lunch period of the day. 
HALF HOLLOW HILLS BOARD OF EDUCATION 
ASSOOATION OF MONITORS HALF HOLLOW HILLS CSD 
Peggy Jansson, President Anne Marie Sorkin/ President 
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